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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VAS| REDDY VENKATADRI | NSTI TTUTE OF
TECHNOLOGY

Name of the head of the Institution

Dr Y Mal li karjuna Reddy

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08632293336
Mobile no. 9949359336

Registered Email

princi pal offi ce@vit.net

Alternate Email

princi pal @vit. net

Address Nanbur, Guntur Dt
City/Town Gunt ur
State/UT Andhra Pradesh

Pincode

522508




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr Kal avathi A

Phone no/Alternate Phone no.

08632248877

Mobile no.

9440201567

Registered Email

kal avat hi _al | a@ahoo. com

Alternate Email

i gacvvit @nmail .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://vvitguntur.conlimages/ AQAR/ A
QAR2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://vvitguntur.conl aca-
exantel | / academ c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A 3.09 2016 02- Apr-2016 | 02- Apr-2021
6. Date of Establishment of IQAC 26- Nov- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://vvitguntur.com/images/AQAR/AQAR2018-19.pdf
https://vvitguntur.com/images/AQAR/AQAR2018-19.pdf
https://vvitguntur.com/aca-examcell/academic-calendar
https://vvitguntur.com/aca-examcell/academic-calendar

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Academn ¢ Counci |

03- Aug- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9664_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9664_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9664_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9664_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9664_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9664_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 07- Feb- 2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 07- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

WI T Canpus Managenent System (CMB) is
a web based ERP tool to deal with all
your canpus activities. Its name
suggest is not only software tool but
al so a planning tool that will suggest
you the best way to do the same task in
a better way. The various nodul es are:
Admi ssi ons, Master Data Setups,

St udents Data Managenent , Fee
Managenent, Academics, Class Tinme Table
Attendance, Feed Back, Exam nations,
Enpl oyee Managenent, Library

Managenent , Trai ni ng Pl acenents, ID
Cards, Hostel Managenent, Transport
Managenent, Users managenent, Student,
Faculty Login Key Features: Smart
Brainy CM5 Online Suite is server based
col | ege managenent software provides
nmodul e wi se accessibility for support
multi user with different privilege to
ensure high level of security. It is
mul ti user and conpletely user friendly
col | ege managenent software. Cenerates
different types of reports. Devel oped
using optim zed designing and coding to
mai ntai n proper speed. Proper and
systematic training to different
departnents. Utimtely maintains
efficient managenment. VVI T Exam nation
Managenent Systemis a Conplete

Aut omati on Software for Exam nation
Activities. It has the follow ng

nmodul es: 1. Pre Exam nation Process
Cour se/ Program Configuration with
Branches and Senmesters , Student Data
Managenent , Regul ation Creation

Mappi ng, Subjects Configuration, Marks
Grades Configuration , Exam Fee




Configuration, Exam Tine Tabl e
Configuration, Online/Ofline Student
Fee Registration and Chall an

Gener ati on, Exam Room Al | ot ment
Configuration, Exam Fee Reports |ike
Col l ection reports, Fee dues, Subject
W se registered students, Seating Pl an
Reports, HallTickets, OV Codes and

St udent OVR Sheets Printing, Md Marks
Upl oadi ng Verification, Md Marks
Average Setup 2. Post Exam nation
Process, Internal Marks Upl oadi ng
Verification , Internal Evaluation
Setup , Practical Marks Upl oadi ng
Verification , Diorm Generation , OWR
Sheets Scanni ng , Codi ng Decodi ng, OWR
Mar ks Upl oadi ng, External Marks
Verification, Results Processing,

Resul ts Anal ysis, Mdderation Setup,
Moderation Analysis List, Gafting
Setup, Grafting Analysis List Results
Copi es and Statistics, Subject Wse
Passed Failed Lists , T — Sheets

Tabul ati on Reports Wth Marks G ades
Grade Wse Analysis Toppers List

Backl og Reports O verall Percentage
Reports Cumul ative Credits Reports
ReEval uation Configuration ReEval uation
Processing , ReEval uation Analysis
Reports , Bridge Course Setup G ace
Mar ks Confi guration, Marks Meno G ade
Sheets , PC, CVMM Tabul ati on Regi ster
etc. , Results SM5, Results Auto
Posting to WEB Portal 3. Choice Based
Credit Systenm(CBCS) Course Group Setup
, Manage/ | mport Courses , Course G oup
Mappi ng , Manage/ |l nport Faculty ,

Cour seFaculty Mapping Credit Setup ,
St udent Course Registrations ,Finalize
Course Registrations , Student
Pronotion Rules Tinetable Entry Student
Application Form, Student Tinetable
Report Faculty Tinetabl e Report Course
wi se Student strength Report 4.
Question Bank(Chjectivel/ Descriptive)
bj ective: Test Nane Setup Test
Structure Setup Test Schedul i ng Upl oad
Bits View Bits Generate Test Paper
Online Test Instructions Online Test

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words




The Institute in general and departnents in specific follow through and conform
to the standard and constructive nechani sns advi sed by the high-level quality
governing institutions Iike AICTE, UGC, NBA and NAAC. The R16 Regul ation
curriculumwas desi gned and devel oped by JNTUK and institute ensures a perfect
delivery of the objectives of those courses until outcones are achieved by the
students. The curriculum gaps were identified and appropriate neasures were
incorporated to bridge them The delivery of content is planned in such a
conpr ehensi ve manner which will include all apt teaching-Iearning nethodol ogi es
to cater to the needs of mllennial students. An acute anal ysis of course
syl labus will be done by the concerned subject experts and a perfect delivery
strategy for the individual courses drafted in course delivery plan. The
frequent academc audit by the 1QAC will be done for course delivery nonitoring
by the Professor concerned and apt advises were given if there are any
devi ations. The entire course outcones achievenent is also acquired online at
the end senester and a detailed analysis is done to prop up a better delivery
for next batches. Frequent Course Monitoring Commttee, Departnent Academic
Conmittee neetings were schedul ed to reassess the course content deliverability
at the grass root |evel A thorough conparative analysis of outcones of
practical courses is done and apt additional experinents beyond the syllabus
were included in the curriculum The academ c cal endar with necessary
instructions, all norns and procedures of assessnent are given to every student
at the beginning of the semester. The institution provides question banks,
ebooks, and previ ous question papers. Utnost inportance is given to maintain
transparency in the assessnent of students’ academ c performance. Frequent
Industrial visits to nearby industries are arranged to provide practica
exposure to the students on the subjects in the curriculum Students are sent
to various industries for the internships/training. The institution organizes
guest |ectures by subject experts on various subjects to share their know edge.
Renedi al cl asses, peer teaching and study hours are conducted for slow | earners
in every subject to bring themon par with the other students. T& (Training &
Pl acement Cell) of the institution provides necessary training in technical and
general aspects for the enployability of the students. Students are encouraged
to participate in various intra and inter collegiate technical and cul tural
conpetitions.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Androi d Ni | 01/ 05/ 2019 40 Enpl oyabi | Ski |
Nano Degree ity
Course by
Udacity and
APSSDC
I nfyTQ by Ni | 19/ 02/ 2020 30 Enpl oyabi | Ski |1
I nf osys ity
Tal ent Next Ni | 15/ 06/ 2020 45 Enpl oyabi | Ski |
by W pro ity
Googl e Ni | 02/ 09/ 2019 90 Enpl oyabi | Ski |1
d oud ity
Computi ng
Cour se
Basi cs of Ni | 02/ 09/ 2019 6 Enpl oyabi | Ski |
AC and DC ity

Drives




Lift Ni |
I nstallation

and
Mai nt enance

MI1ling NC Ni |
Contr ol
Pr ogr amm ng

Mot i on Ni |
14Si mul ati on

Robocad Ni |
Basi cs

02/ 01/ 2020 14

19/ 08/ 2019 14
19/ 08/ 2019 14
19/ 08/ 2019 14

Ent er prene Ski | |
urship

Enpl oyabi | Ski l'l Si
ity

Enpl oyabi | Ski ||
ity

Enpl oyabi | Ski |l
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Civil 03/ 06/ 2019
BTech CSE 03/ 06/ 2019
BTech ECE 03/ 06/ 2019
BTech EEE 03/ 06/ 2019
BTech I T 03/ 06/ 2019
BTech Mech 03/ 06/ 2019
M ech CSE 03/ 06/ 2019
M ech Structural Engi neering 03/ 06/ 2019
M ech PEED 03/ 06/ 2019
M ech VLS| &Enbedded Syst ens 03/ 06/ 2019
M ech Machi ne Desi gn 03/ 06/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1580 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9664_Program_introduced_1616562525.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9664_Value_added_courses_1616562536.xlsx

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

WI T has a transparent and constructive feedback system nai ntai ned by | QAC.
Twice in a senester feedback related to processes in institution were taken

t hrough a conprehensi ve unanbi guous and inpartial questionnaire, via online.
The feedback taken thus is naintained confidentially under the Chairman | QAC
along with the nenbers of the committee. The analysis of feedback data is done
based on apt nethods viz., SPSS (Statistical package for the social sciences)
and Quadrant Analysis. The results thus anal yzed were utilized to determ ne

whi ch aspects of the Institution’s services were nost inportant and the degree
to which the students were satisfied. The issues nentioned in the feedback were
classified, prioritized and put before the Head of Institution by the | QAC, for
further actions. Head of Institution after consulting the Departnent heads in
the high-level neeting along with the other apt committees will entitle the
concerned departnents to prepare an i nmedi ate Action Taken Reports (ATRs) on
the issues raised in the feedback. A periodic nmonitoring of the suggestions or
advi ces or discredits or reprimnds done as a renedial action of Feedback
analysis is done to record the inprovenents in processes. An in-house devel oped
Feedback Managenent System Software effectively perforns the on-1ine feedback
taking process in smooth, swift and secure manner. VI T as whole has a
stringent nodel in maintaining the sanctity of its stakehol ders’ feedback taken
in various fornms, neans and frequencies for the overall devel opnent of
institution. Artefacts: 1. In-house devel oped Feedback Management System V2.0
2. Sampl e Feedback Form 3. Conprehensive Analysis Report 4. Action Taken Report
5. Monitoring Track Sheet

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9664_Projects_undertaken_1616562545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9664_Demand_ratio_1616562799.xlsx

teaching only PG
courses

Nill

teaching only UG
courses

272

24

2019 4187 73

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A comprehensive, constructive and promising student mentoring system is devised in the Institute for dealing
with typical problems being faced by the students. The faculty were allotted with an optimum number of 15
students for counselling/mentoring with dedication. Every counsellor will have periodic discussion with their

counselees in the allotted Counselling Rooms and will take a deep dive in to the hearts of students to identify
problems which are hindering their progress. The counsellors with the help of senior faculty will counsel the

allotted students to solve their problems if any by suggesting tips, techniques or revealing some real-life
anecdotes to inspire them. VVIT exclusively maintains Student Counselling Registers for every student in which
concerned mentors will record every interaction with a counselee promptly and will submit it to the Head of
Department every fortnight. The progress of those students who are especially pinned as weak in academics or
other related moral issues will be observed. Regularly parent/guardian will be informed about the progress of
their ward, the efforts of institute in mentoring the student besides seeking their support. The track record of
students who are benefited by the progressive counselling will be maintained by the department. Both advanced
learners and slow learners are identified by their counsellors and reported to the HOD for further actions of
constructive counselling. These actions are taken over those students in a stern manner and results of those
actions are treated as outcomes. The Counsellors will be frequently upgraded with several counselling skills in
vogue often by the experts via apt programs. Student Counselling Cell will monitor the mentoring process
frequently. The online counselling efforts were also on the way to do the mentoring of students by making the
documentation paperless and reports generation automated. Mentors will be encouraged to maintain healthy and
holy rapport with their mentees to have successful mentoring system outcomes. Artefacts: 1. Student
Counselling Registers 2. List of Counsellors assigned with students 3. Counselling Guidelines 4. Counselling
schedule 5. Counselling Report( Monthly, End-Semester) 6. Special Counselling Report on typical students 7.
Report on students benefitted by counselling 8. Counselling the Detained/Dropped-Out Students

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
4260

296 1:14

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

Vacant positions

Positions filled during

No. of sanctioned
positions

No. of filled positions

the current year

No. of faculty with
Ph.D

296

296

Nill

40

49

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation

receiving awards from
state level, national level,
international level

Year of Award



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9664_ict_tools_1616562810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9664_e_resource_1616562819.xlsx

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Di stribution and Wi ghtage of Marks i) The perfornance of a student in each
senmester shall be eval uated subject wise with a nmaxi num of 100 marks for theory
subj ect and 75 marks for practical subject. The Mni project work shall be
eval uated for 50 marks and the Major Project work shall be evaluated for 150
Marks. ii) For theory subjects the distribution shall be 40 marks for Interna
Eval uati on and 60 marks for the Senmester End Examinations. iii) For theory
subj ects, during the senester there shall be two internal Md Exam nations. The
wei ght age of internal marks for 40 consists of Descriptive Test — 15 Marks,
Assi gnment Test- 10 Marks (Open book systemw th questions in accordance with
BLOOMS t axonomny), and Objective Test -10 Marks and Subject Sem nar 5 marks. ?
The Descriptive Test is for 90 m nutes duration conducted for 30 marks and will
be scal ed down to 15 Marks. Each Descriptive test question paper shall contain
3 questions, one question fromeach unit and all questions need to be answered.
Al'l the questions should be prepared in accordance with BLOOVE Taxonomny. ? The
Assi gnment Test conducted for 20 Marks and will be scaled down to 10 Marks. The
test is open book system and the duration of the examis 60 m nutes. The
assi gnnent question paper contains 3 questions given by the subject teacher
concerned and all questions should be answered. Students can bring a nmaxi mum of
three printed text books related to that subject. (Soft copies of the text
books will not be allowed.) The assignnents have to provide broadened exposure
to the course. The questions shall include problem solving approach, problem
anal ysi s design, inplenentation, case studies etc. The objective exam nation is
for 20 mnutes duration. (Conducted with 20 nultiple choice question with a
wei ght age of % Mark each) For the subject sem nar, marks of each student shal
be eval uated based on the presentation on any topic of his/her choice in the
subj ect duly approved by the faculty nenber concerned. Internal Marks shall be
calculated with 70 wei ghtage for better of the two Md Exans and 30 wei ght age
for other. iv) The Senester end exam nation shall be conducted for 3 hours
duration. The question paper shall be given in the follow ng pattern: The
guestion paper contains one question fromeach unit with internal choice. Each
qguestion carries 12 marks. Each course shall consist of five units of syllabus.
The questions shall be franed in line with the Course Qutcones defined and
cognitive levels. v) For practical subjects there shall be continuous interna
eval uation during the senester for 25 marks and 50 Marks for Senester end
exani nation. The internal 25 marks shall be awarded as follows: day to day work
- 05 marks, Record-05 marks and the remaining 15 nmarks are to be awarded by
conducting an internal |aboratory test of 3 hours duration.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As the Institution is affiliated to Jawaharlal Nehru Technol ogi cal University
Kaki nada(JNTUK), we strictly adhere to the University Academn c Cal endar



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9664_Honours_recieved_1616562835.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9664_Evaluation_1616562845.xlsx

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. vvitguntur.com aca-exantell/syll abus-reg/rl16-co-po-matrix

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://vvitguntur.conl i mages/ docunents/VVIT SSS 19-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
No Data Entered/ Not Applicable !!!
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Intell ectual Property G vil, CSE, ECE, EEE, | T, Mech 01/ 02/ 2020
Tal ent Search Exam nati on ani cal
| PR ASSOCHAM Tr ai ni ng Civil, CSE, ECE, EEE, | T, Mech 19/ 01/ 2020
Pr ogram ani cal G vi |l , CSE, ECE, EEE, |

T, Mechani cal C vi | , CSE, ECE
, EEE, |1 T, Mechani cal

Webi nar on IPR-Rules for |Civil, CSE, ECE, EEE, | T, Mech 18/ 10/ 2019
Desi gn ani cal

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

Si enens Sk. Ni |l FIT Servi ce 09/ 11/ 2020



https://www.vvitguntur.com/aca-examcell/syllabus-reg/r16-co-po-matrix
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9664_Pass_percentage_1616562858.xlsx
https://vvitguntur.com/images/documents/VVIT_SSS_19-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9664_Research_Fund_1616562893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9664_Awards_won_1616562902.xlsx

Mohi ddi n For mul a I nnovati on
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
5000 10000 20000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Mechani cal Engi neering 1
ECE 3
CSE 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication

Department

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Seni 5 Ni Tl

nar s/ Wor kshops

150 40

No file upl oaded.

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9664_journals_notified_on_UGC_1616562918.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9664_Books_and_Chapters_1616562930.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9664_Bibliometrics_1616562943.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9664_Index_1616562955.xlsx

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

--NI'L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9664_Extension_1616582981.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9664_Students_in_extension_1616562995.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9664_Collab_activities_1616563016.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9664_Linkages_1616563024.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9664_MoU_1616583013.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

380

368

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EZLi brary Ful l'y 10.0.9.23 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Nill Nill M crosoft Teans Nill
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 780 11 780 11 1 20 40 150 0
g
Added 100 1 100 0 0 8 0 0 0
Tot al 880 12 880 11 1 28 40 150 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/Library/9664_Library_1616563088.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9664_e-content_by_teachers_1616563118.xlsx

150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

M crosoft Teans

https://web. m crosoftstream coni st udi o/
vi deos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
50 44. 88 500 489. 4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

WIT by its vision and mission always thrive to ensure the availability of de
facto i ndustry standard equi pnments and cutting-edge technol ogi ca
infrastructure in the institution for optimal utilization by the students. The
procurenent of all sorts of equipments frombell pin to generator is done via a
flawl ess systemati c procedure and mai ntenance of these infrastructura
facilities is done using upkeep online Mcrosoft office maintenance software.
The proposals submtted by all departnments at regular or special scenarios are
centralized and are submitted for evaluation by the concerned Finance and ot her
committees to ensure and assess the requirenent of those itens. « After being
approved by the Principal the quotations are invited. After the approval of the
managenment the required itens are purchased and entered in the stock register.
| QAC during the Audit will verify the stock and its condition frequently and
reports the Head of Institution. At the end of every financial year stock
verification is also done by the college office. « A transparent, fool-proof
and swift on-line process is maintained along with nmanual process for repairs,
repl acenents, relocations and repurchases of equipnents regularly using upkeep
software. Material Management Committee along with every relevant comrttee in
their periodic neetings gets the reports on the equipnents and their current
condition. The committees | ook after the naintenance of concerned
infrastructure for the safe and best utilization of that equipnment. Every
Laboratory is assigned with a senior concerned faculty nenber for |ooking after
its maintenance and to report on denmand about the utilization and condition of
t he equi pment related. A dedi cated Hardware, Software and Networking Services
team takes care of conputer labs and internet facilities Institute-w de al ong
with the Departments of Conputer Science Engineering, |nfornmation Technol ogy.
eFor the Conputer labs internal audit every end senester, nmakes themfit and
ready for 24X7 usages. As per the norns of Technol ogical Institution, a
dedi cated Librarian and team appointed for nonitoring the library including
i ssue, returns, stock etc. The departnent level libraries also follow a
mniature of central library and maintained by departnent library in charge
faculty with necessary operational files. The uni que book bank facility to the
poor and econonically back ward students is nmaintained, where in all senester-
wi se books were given in advance to the senester and taken back at the end of
semester. Library cards are issued to the students. ¢ Library Managenent
Commi ttee conposed of professors fromvarious departnments will | ook after the
Central library facilities and involves in suggesting new books for purchase



https://web.microsoftstream.com/studio/videos
https://web.microsoftstream.com/studio/videos

Trai ners and suppor

history to excel

engage the active,

ting staff.
agil e,

The physi cal

etc. The Sports Ganmes departnment conposed of 4 active physical
directors are highly qualified and
acrobatic students with successful
further in their Sport/Gane along with the career.
Commi ttee conposed of Professors and other faculty fromevery departnment wll
nmeticul ously plan and organi ze the utilization of sports facilities and
i nfrastructure without prejudice to the acadenmics.

Educat i onal

past sports
Sports

https://vvitguntur.com/images/documents/VVIT_MAINTENANCE.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nl Nl Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nil I Nill 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated



https://vvitguntur.com/images/documents/VVIT_MAINTENANCE.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9664_Scholarships_1616563931.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9664_Development_Schemes_1616563941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9664_Guidance_1616563953.xlsx

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

higher education
No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

WIT by its intent encourages activities of student counsel. VWVIT Student
Activity Counsel (SAC) is the official student representative body of WIT. SAC
acts as a student representative nmedi um anong rmanagenent, admi nistration,
faculty students. SAC activity orientation is nmainly associated with
Representing the students voice, aspirations and thoughts Managi ng student
wel fare activities Managing club activities Feedback initiatives in acadeni cs
Transportation Hostel and Mess Facilities Sports facilities Infrastructure,
campus anenities Student discipline, student problens, issues Co-curricular
extra -curricular activities and Anything and everything concerned with the
students. The vision and mssion of WIT SAC are as below. M SSI ON SAC as a
responsi ve student centred organi sation, represents the students voice
aspirations, thoughts, dreans and nake them possi ble by providing excell ent
servi ces, progranms, products and facilities for the entire WIT famly with the
support of advisory conmmittee. VISION To create dynam c individuals who woul d
be the | eaders for positive change inpacting the global conmunity to grow as
vi sionari es. The organi sational structure of SAC is basically organised as
councils. The hierarchical structure of SACis three tiered architecture. Each
tier represents specific functionality with aligned responsibilities, duties
rights as per the specific post protocol. The three tiers of hierarchica



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9664_Placement_1616563965.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9664_Progression_1616563974.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9664_awards_in_activities_1616564013.xlsx

structure of SAC are: 1) CWC ( Central Working Committee ) 2) Executive Body 3)
General Body COAC (Central Wbrking Committee) is the core organising body of
SAC. Central Working Conmittee plans, Executes governs the functionality of

SAC. Al Student events were conducted under SAC for the fulfilment of student

active involvenment on adm nistrative and academ c bodi es.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Each departnment seeks the opinion/suggestions of alumi on various

devel opnental activities by sending emails to them and requesting themto fil
the proforma supplied in this regard. Alumi neetings are held every year on
the institution canmpus on 23rd Decenber The institution has an unregistered
Alumi  Associ ation. The al unmi association was started in the year 2011. Its
motive is to bring all the alumi on one platformso that they can share their
experiences, extend their hel ping hand, and provi de gui dance to the budding
engi neers of the institution. Al the passed out students of the institution
are active nenbers of the Alummi Association. The Alumi are spread around the
gl obe and support the institution in various activities. Alumi neet is held at
Institution every year. Alumi contribute to the devel opnent of the institution
in the follow ng ways: Feedback on all natters related to the institution ?

Al ummi nmenbers residing in various parts of India and abroad share their
experiences with staff and students. Al ummi supports the placenment activities
of the students Qur alummi has donated a photocopi er machine to the |ibrary8821

5.4.2 — No. of enrolled Alumni:

8820

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

23rd Dec 2019- Al ummi Meet

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute has a decentralized nechani smfor delegating authority and providing
operational autonony to all the functionaries to work towards decentralized
governance. Principal Level: The Governi ng Body del egates all the academ c and
operational decisions based on policy to the Acadenmic Monitoring Conmittee
headed by the Principal in order to fulfill the vision and m ssion of the
institute. Dean’s |evel: Dean of Academ cs nonitors all the academ c activities
t hrough Academic Audit Committee which fornul ates conmon wor ki ng procedures and
entrusts the inplenentation with the departnents and faculty nenbers. Dean of
Studies nonitors overall class work, student projects through project groups
and all the Research and Devel opnent (RD) activities through departnent RD
coordinators. |IT HoD is nom nated as Coordinator for 1 QAC and nonitors all the
| QAC functions. Faculty Level: Faculty nenbers are given representation in
various conmttees/cells and allowed to conduct various prograns to showcase
their abilities. They are encouraged to devel op | eadership skills by being in-
charge of various academ c, co-curricular, and extracurricular activities. They
are given authority to conduct industrial tours and to have a tie up with
i ndustry experts and appoi nt as coordi nator and convener for organi zing




sem nar s/ wor kshops/ conf erences/ FDPs. For effective inplenmentation and
i nprovenment of the institute following conmttees are formed. O her units of
the institute like sports, library, store etc. have operational autonony under
the gui dance of the various comrttees/cells. 1. Planning and Eval uation
Committee, 2. Examination Comm ttee, 3. Admi ssions Conmittee, 4. Staff
Sel ection Cormittee, 5. Internal Conplaints Conmittee, 6. Gievance Redressal
Conmittee, 7. Discipline and Anti - Ragging Conmittee, 8. Wnen Enpower nent
Committee, 9. Academic Audit Commttee, 10. Internal Quality Assurance Cell,
11. News Letter Conmittee, 12. Editors in-charge, 13. Student Wl fare
Committee, 14. NCC Committee, 15. Cultural Committee, 16. Sports Conmittee, 17.
Student Clubs Conmittee, 18. RD Conmittee, 19. Entrepreneurship Devel opnent and
11DC Committee, 20. Staff Welfare Conmmittee, 21. Tine Table Committee, 22.
Library Committee, 23. Hostel Comrittee, 24. Canteen Committee, 25. Training,
Pl acenent and Career CGuidance Committee, 26. Students’ attendance nonitoring
committee, 27. RTI Comm ttee respectively. Student Level: Student nenbers are
added in many of the committees nentioned above and these nenbers take active
roles in the respective commttees. Participative Managenent: The institute
pronotes a culture of participative managenent by involving the staff and
students in various activities. WIT has adopted participative managenent by
establ i shing the student body Student Activity Council (SAC). SAC is a student
body, exclusively made up of students from second year to final year. It is a
body of students and work to ensure that each and every student gets the best
possi bl e col | ege experience. Every year a new team consisting of a President,
Secretary and about a dozen nenbers to represent such areas as sports and ot her
curricular and co curricular activities, is selected fromthe applicants who
wi sh to serve. SAC selects a team of assisting volunteers and fornms an Event
Managenent Team (EMI). Every student is given equal opportunity to apply for
the various positions. SAC acts as an interface between the student body and
t he managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. 70 of the adm ssions are done by
Convener, EAMCET, Andhra Pradesh
t hrough state governnent 2. Remaining
30 of the admi ssions are done by
managenent based on the guidelines
gi ven by APSCHE( Andhra Pradesh State
Counci| for H gher Education).

I ndustry Interaction / Coll aboration 1. College has signed MOUs with
various organi zations for the benefit
of students. 2. Regul ar Industri al
Visits are conducted for students to
enhance their technical skills. 3.
CGuest | ectures are organi zed for

students to fill the Industry-Institute
gap by inviting various |ndustry
Experts.
Human Resource Managenent 1. Oientation classes were conducted

for new faculty nenbers. 2. Annual
assessnent of faculty is done through
self appraisal forms. 3. Faculty are




encouraged and sponsored to participate
in FDP, wor kshops, Refresher courses
organi zed by other Institutions,
Universities. 4. Provident Fund is
given to the faculty. 5. Annual
Increnents and yearly twice DA
increments are given to faculty as per
the norms of Institution. « WIT s
Staff Selection Conmittee and Faculty
Wl fare Conmittee are keenly | ooking
after the Hurman Resource Managenent
activities. « The activities include
conducting special recruitnment drives
for scholarly and dedi cated engi neering
educators. « Faculty welfare prograns,
FDPs and Wbrkshops ¢ Social Wl fare
prograns, Devotional and Recreational
activities such as Mangal a- Deepam
Kart heeka Vanabhoj anaal u, Kri shna-
Ashatam , Sem - Christmas, Darga-to-
Durga National Integration Walk etc are
organi zed by these Comittees and
patroni zed by the nmagnani nous
managenent. ¢ Free Transportation for
staffs ¢ Research Activity Incentives -
Rei mbur senent of professional body
menber ship fees for active
participation, like incentives
encourage the Staff to associate with
the institute for |onger retention.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

1. Institutional menmbership wth
DELNET whi ch connects all libraries of
technical institutions approved by
AICTE in the country. 2. BSNL has
provi ded 40 Mops VPNoBB (Virtual Private
net wor k over Broad Band) connection
under NME-ICT (National M ssion on
Education through I nformation and
Conmuni cat i on Technol ogy — Proj ect
initiated by Mnistry of HRD). The
obj ective of this project is to provide
NME- | CT network connection to the
col l eges and universities of the nation
to bring all educational institutions
into a single network for sharing the
information. 3. W-Fi connectivity is
available in the Institution.

Research and Devel oprent

1. Mdtivated students and staff to
publish research papers in peer
reviewed journals. 2. Institution
recei ved two sponsored research
projects in this academ c year. 3.
Motivated faculty by giving incentives
like conference registration fee. 4.
Conducted FDPs in recent topics

Exam nati on and Eval uati on

e Examination reforns are done by the
affiliating JNT University, Kakinada




for the older regulations but for the
R19 regul ation foll owi ng neasures were
made. ¢ Open Book Examination: Wth a
noti on to enhance the conprehensi on and
applicability skills of students, open
book examination is introduced in the
exam nati on eval uation refornms as an
addi tional internal conponent of
assessnent for R19 students. ¢ Mbodle
based Online Exam nations: A standard,
i npeccabl e and frequently upgradabl e
dat abase of objective questions was
prepared well in advance of the
semester for each course. Modle
software right-tuned for conducting
online exam nations with an integrated
approach that includes instant report
generation, Course nanagenent etc. e
Mandat ory On-1line Courses: d oba
Certification courses were given wei ght-
age in evaluation system and nade
mandatory in curriculumw th choice of
sel ecting the course of students’
interest fromthe enlisted potenti al
courses. e« Manuscript Witing and
Publication skills: Mandatory journal
publication and Anti-Plagiarismon
thesis for PG students. ¢ Exam nation
cell has been upgraded such that the
maj ority of the critical error-prone
manual operations are automated using a
dedi cat ed server and fool -proof
sof tware under the admin Controller of
Exam nations, who is accountable to the
Exam nati on Conmittee headed by the
Chi ef Superintendent of Exani nations.

Teachi ng and Learni ng

1. Conducting Campus Pl acenent
Training. 2. Tutorial C asses. 3.
Renedi al C asses. 4. Peer Teaching

Cl asses. 5. Conducting Skil

Devel opnent Cl asses 6. Mdtivating staff
and students towards RD. 7. Conducting
regul ar counseling sessions 8. To
identify slow learners. 9. NPTEL,
Expert Vi deo | essons

Curricul um Devel opnent

1.Drafted Curricula are prepared by
all Departnents taking guidelines from
Al CTE Model Curriculumand Curricul a
adopted at two other Prem er
Institutions. 2.Focusing on OBE
i npl ement ati on Choi ce Based Credit
System (CBCS). 3. Specifying Course
Qutconmes (COs) as per Bl oonis Taxonony.
4. Deciding the | evel of Correlation of
CCs with POs and PSGs. 5. Considering
I ndustry needs and Technol ogi ca
Chal | enges. 6. Constituting Board of




Studies (BoS) with nmenbers from NI Ts,
[1Ts, Alumi and Industry. 7. Appointing
i ndustry personnel and al ummi as
nmenbers of Board of Studies.

8. Recei vi ng feedback fromthe enpl oyers
and alumi on existing curriculumfor
the required inprovenent and
i nnovation. 9.1nvolving academ ci ans,
enpl oyers, Alumi in the design and
devel opnent of curricul um
10. Col l ecting informati on on | atest
technol ogi es and studying the future
needs of the industry. 11.Salient
Features of Current Regul ations. 12. Add
on Courses. 13.Open El ectives (MXOCs)
Program El ectives. 14.Self Study
Courses and Online Courses. 15. Carryout
Main Project in Industry.

16. I nternship. 17. Environnent al
Sci ence. 18. Co-
curricular/Extracurricular activities
(Mandatory). 19. Mandat ory courses
(Prof essional Ethics and Human Val ues,
I ndi an Constitution, Traditional Indian
Know edge, Enpl oyabi I ity Enhancenent
Skills, Problem Assisted Learning (PAL)
Probl em Based Learning (PBL)).

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

1. Coll ege accounts are conputerized
and nmai ntai ned through Tally 9.0. 2.
Functions of the finance and accounts
are precisely defined and are strictly

foll owed with proper accounting

practices making record of each

financial transactions using e-
gover nance nechani sm

St udent Admi ssion and Support

1. Support is offered to adm ssion
seeki ng students whil e executing their
options. 2. A Candidate roll nunber is
generated for admtted students using

ERP software. 3. Conpl ete students’
details are entered in using ERP
software. 4. Fee rei nbursenment and
schol arship support is extended to the
students while applying for it.

Exam nati on

1. Conplete Automation of Exam nation
Managenent System 2. Exami nation Fee
collection, Hall Ticket Generation,
Result Declaration through SB EMS
software. 3. Inclusion of OVR bookl et
with barcode. 4. Inclusion of security
features in grade cards

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

organised for
teaching staff

organised for
non-teaching
staff

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
296 296 79 79
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Maternity and Subsi di zed wor ki ng 1. Dispensary in
Medi cal | eaves are unch for all the staff col |l ege campus 2. G oup
sanctioned for the 2. 50 discount in Tution I nsurance for the
required staff. 2. EPF fee for all the children students travelling in
facility. 3. Providing of staff. 3. Initiated coll ege bus. 3. Gving
Personal | oans From the action plan for schol arshi ps for poor and
Faculty Welfare fund. 4. collecting land for the merit students fromthe
Advance sanction from proposed staff gated managenment. 4. Fi nanci al
salary to the needy community flats. 4. assi stance to participate
staff. 5. Financial Maternity and Medi cal in sports at
assi stance to attend | eaves are sanctioned for I nternational |evel. 5.
I nt ernati onal the required staff. b5. Fi nanci al Assistance to
Conf erences/ Wrkshops/ EPF facility. 6. carryout project work. 6.
FDPs/ STTPs/ Provi di ng Personal | oans Fi nanci al Assistance to
Certification Prograns. From Faculty Wl fare i mpl enment i nnovati ve
6. Special casual |eaves |fund. 8. Advance sanction i deas to develop a



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9664_Faculty_Emp_1616564104.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9664_Development_training_programmes_1616564114.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9664_Training_Programmes_1616564127.xlsx

are sanctioned for
attendi ng conferences and
wor kshops. 7. Increnents
after getting Ph.D 8.
Subsi di zed wor ki ng | unch
for the entire faculty.
9. 50discount in Tution
fee for all the children
of teaching faculty. 10.
No transportation fees
for faculty in college
buses. 11. Providing
Purified Mneral water
across the canpus 12.
Gfting apt itens at
fam ly functions of the
faculty fromfaculty

fromsalary to the needy
staff.

wel fare fund.

pr ot ot ype nodel

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

financi al

I nstitution Conducts | nternal

audit (1 SO every year

(Col | ege Auditor) and external

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
-- 0 --
No file upl oaded.
6.4.3 — Total corpus fund generated
27533701
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Ext er nal Yes WIT | QAC
prof essors Cel | Appointed
appoi tnted by Facul ty
| QAC Chai r man
Adm nistrative Yes | SO Yes I nt er nal
Col | ege
Audi tors
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Par ent s

t eacher

Parents are contacted via tel ephone during the counselling sessions.
pre i nfornmed about their ward whenever there is any discrepancy | nformal
neetings are conducted for any serious issues.

par ent -

6.5.3 — Development programmes for support staff (at least three)

Training prograns are conducted for support staff when and where necessary




Encouraged to go for higher education

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Renewal of NBA for all departnents 2. Conferred UGC Autononpus status for a
peri od of 10 years from 2019-20 3. Established incubation centers |ike Sienens
CoE, oogle Code Lab, Dassault Lab. 4. Introduced new courses
Al M_, Al DS, | oT, | oTCSBS

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
A Debat e on 16/ 12/ 2019 16/ 12/ 2019 250 50
D sa Act

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Total no of units consuned fromboth grid and solar: 50000 to 65000 units (Kwh)
Total no of units generated fromsolar: 21000 to 25000 units (Kwh) . Total no
of units supplied to grid fromsolar: 2000 to 2500 units (Kwh) . Approxi mately
40 to 45 of total power consunption of the institution is generated by the
Sol ar power system (4 units each of 25KW 3 units each of 50 KW installed in
t he campus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Provision for |ift Yes 1
Physical facilities Yes 2
Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opnment for
differently abl ed
st udent s



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9664_Quality_Initiatives_B_1616564148.xlsx

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date Duration

Name of Issues Number of

initiative addressed | participating
students
and staff

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for

student s

03/ 06/ 2019

At t endance: Regul ar
attendance to the cl asses
is given top priority in

this college. Al the
students are encouraged
to maintain 100
attendance. Students who
do not meet the mandatory
att endance requiremnent
will not be permitted to
wite the exam nations
hel d by the University.
Leave of Absence: A
student cannot be absent
fromcoll ege without a
| eave letter. Prior
perm ssion fromthe class
teacher shoul d be taken.
Students and parents may
contact the class teacher
for further details.
Pl ease refer to the
Faculty details page in
thi s Handbook for Contact
nunbers and enmail |Ds of
faculty handling | B
Tech cl asses. Docunentary
evi dence shoul d be
produced for | eave taken
by the students on
medi cal grounds. Litter
Free Zone: C eanliness on
canpus and inside the
classroons is given a
high priority in this
college. Do no litter the
coll ege prem ses with
pi eces of paper, unwanted
pens, pencils and
not ebooks. Disciplinary
action woul d be taken
agai nst LI TTERBUGS



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9664_Inclusion_1616564173.xlsx

Behavi or: Students shoul d
| earn to behave very
professionally. They are
not allowed to speak
| oudly on the canpus and
in the classroons. They
shoul d comuni cate in
polite English while on
canpus. Any untoward
behavi our of the student
will be treated very
severely and action will
be initiated on the
recomrendati on of the
Di sciplinary Comm ttee.
Cel | Phones: Use of cel
phones, camcells,

i pods/i-pads, etc. is
banned on the coll ege
campus. If any student is
found to possess them
t he banned item(s) would
be confiscated and
destroyed i nmedi ately and
severe disciplinary
action will be initiated
agai nst the student.
Mot or Cycl es: Students
shoul d avoid comng to
the coll ege on twowheel er
nmot or vehicles |ike notor
bi kes, scooters, etc.
Severe action will be
taken agai nst viol ators.
Raggi ng Teasing: Al the
students should sign a
decl aration that they
woul d abi de by the
antiraggi ng | aws enforced
by the CGovernnents of
I ndi a and Andhra Pradesh.
The guilty will be
puni shed basing on the
reconmendati ons of the
Anti - Raggi ng Conmi tt ee.
Dress Code Students
shoul d come in uniform
prescri bed by the Coll ege
on all days except
Fridays. They should al so
come in uniformto al
the exam nations |ike
M dTerm Practica
I nternal External and
Senest er End,

Suppl enentary and Regul ar
Uni versity exam nations
EVEN THOUGH THE DAY OF




EXAM NATI ON | S A FRI DAY
Uni form for Boys: Half
Sl eeved Shirt tucked into
formal cut trousers, with
bl ack shoes. Low
wai st/ hi p and ot her
trendy cut trousers are
not permtted. Uniform
for Grls: Halfsleeved
kaneez, confortable
sal war and dupatta. Grls
can avoid wearing high-
heel s. | nproper dress
code | eads to puni shnent.
| DENTI TY CARDS: Weari ng
IDtag is mandatory. Loss
or damage to | Ds shoul d
be i mredi ately inforned
to the office. Friday
Dress: Boys shoul d cone
in semformals with their
shirts tucked-in and wear
shoes. Students are not
allowed to wear T-shirts,
cargos, |ow waists,
shorts and ultra-short
| engt h cl ot hes.

Code of Conduct for
St af f

03/ 06/ 2019

Orientation programis
conducted to the newy
recruited staff,
Princi pal and Heads of
the Departnents guide
themin discharging their
obligations towards
students, parents,
col | eagues and comuni ty,
and maki ng them awar e of
the ethical principles
governing the teaching
prof essi on ¢« Feedback
fromstudents and
authorities is taken to
nmoni tor the behavi or and
performance of the staff.
e |If any staff nenber is
found with m sconduct,
disciplinary action wll
be taken agai nst hinf her.

Human Val ues

21/ 08/ 2019

About 500 Books were
distributed to various
branch students to get
the informati on and the
rul es And regul ati ons of

the col |l ege and
i nfrastructural

facilities.




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The nunber of plants was planted under the NSS programto make green and
heal thy canpus. 2. Plenty of dust bins are maintained at various places in and
around the institution prem ses./ 3. Making use of natural l|ight and LED bul bs

in the class roons as nuch as possible. 4. Making Use of electric power
generation fromsolar plant installed on roof of the institution. 4. Water
Harvesting, To minimze the wastage of water resources and to inprove the water
table, the rain water is led into the pond |ocated in the canmpus. 5. VWater
cycling process for the growing of plants fromwaste water. 6. Care is taken to
restrict vehicle entry into the canpus and specific parking area is allotted
for faculty and students. The institute restricted the usage of plastic bags in
t he canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | : Title of the Practice: Enhancing student skill set Objective:
To enhance the followi ng skills anong the students: ? Technical conpetence ?
Interpersonal Skills ? Enployability skill The Context: The institution ainms to
becone a Centre of excellence. Students fromdifferent |evels backgrounds need
training to inprove their technical as well as enployability skills.

Consi dering these requirenents, institution is providing excellent facilities
for the students to inprove their skills and to achieve their career goals. The
institution has been facilitating young adult |earners with opportunities to
hone their ethics and | eadership potential. The Practice: To realize the
student’s aspirations our institution has offered Spoken English classes for
all the second year students UG students and Aptitude classes for Third year
and Final year UG students. Spoken English classes are taken care of by the
Faculty of English. Online placenent tests are periodically conducted to
enhance aptitude, nental ability and reasoning of the students to inprove their
enpl oyability. The placenent cell conducts a host of sessions that include
group di scussion and nock interviews to nmake the students pl acenentready.

Evi dence of the success. Probl ens Encount ered and Resources Required: As
maj ority of the students are fromthe rural areas it is inperative that their
| anguage abilities as well as their interpersonal skills are honed. The
institution believes that by inproving the enployability anong the students
fromrural back grounds we can bring drastic change in the socio - economc
conditions of their respective famlies. Personality Devel opnent Programes and
notivational lectures are organized to build confidence in these students. Best
Practice: Il Title of the Practice Research by Faculty Menbers Cbjective: The
main aimis to create a conducive environnent for the conduct of research by
establ i shing the necessary infrastructure, human resources and notivation to
nurture the research conpetencies anong the faculty nmenbers. The Context: The
institution offers 6 UG and 7 PG degree programre in various engi neering
departnents. It is the responsibility of faculty menbers to inculcate effective
| earni ng nmethodol ogy in their students to understand vari ous engi neering
concepts. To acconplish this, they need to be creative and innovative in their
approach to teaching / learning activities and should possess holistic idea
about the subjects what they taught, which requires sone |evel of research
conpetencies in the teaching faculty nenbers. G SFY 10 1 ADP 69 3 XYENTA 11 1
JARO 25 2 HCL 75 27 Texas Technologies 25 5 Trillenium Tech 20 2 Ranky 30 1 | BM



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9664_promotion_activities_1616564186.xlsx

GBS 88 2 Hyundai 45 2 VIRTUSA 85 2 SONATA 55 5 DXC Technol ogies 35 1 CYI ENT 22
1 Juspay 20 1 M NDTREE 18 1 VERI ZON 25 1 DENSO (JAPAN) 1 1 CLOFUS- AMCAT 2 1 CG
7 5 NIT Data 12 3 SOBHA DEVELOPERS 4 3 The Practice The Research and
devel opment inspires the faculty menbers to publish the research papers, attend
national/ International conferences and to carry out consul tancy work. Cash
incentives are given to faculty nenbers who successfully publish their research
papers in National/ International journals. Evidence of Success: The nunber of
Ph.D., degree holder in the institution has increased considerably. The results
of above said practice increases the nunber of papers published by the faculty
menbers. Many research project proposals are applied to various funding
agenci es.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://vvitguntur.conlinmages/docunents/ VI T BEST PRACTI CES. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Di stinctiveness The vision of the institute “To inpart quality education
through expl oration and experinmentati on and generate socially-consci ous
engi neers, enbeddi ng ethics and values, for the advancenent in science and
technol ogy” is the thrust which every intern at all stages and operations
reiterates and reflects. The institute always endeavours to carve the students
as best citizens of nation, who are socially conscious and adept in proving ace
solutions to the societal and economi cal challengi ng problenms by breaking the
technol ogi cal bottl enecks. The rationale of any prom sing education is to
ultimately benefit the society all respects and wel fare of mankind. WIT
besi des providing wealth of know edge in core conpetencies to the students
explores the life | essons that provide a true meaning and under st andi ng of
Technol ogi cal education. Every student is engraved with incessant inpulses to
serve the nation and notivates themto set thenselves as exanples for the
posterity. The institute has a tag line and service mantra as “Service to
Society is Service to God” and always notivates the students to incul cate that
t hroughout their live and remain as an exanple to the others. Not |limting to
words and lines, WIT has al ways been a step-ahead in donating the right stuff
at the right tinme through several progranmes initiated by the institute, state
or central governnent w thout any prejudice. To reckon a few institutiona
activities distinctive to its vision in ternms of its charities done, services
offered to society are as below. ? Frequently donating to the Chief Mnister
Relief fund in association with students faculty for the welfare of the co-
human bei ngs whose lives are ruined in various natural disasters |ike floods,
cycl ones and Tsunani etc such as happened in Kerala, Chhattisgarh and
Vi sakhapat nam ? Conducting several Skill Devel opnment Wbrkshops under Sienens
Centre of Excellence, for the students and industrial enployees, faculty of
various parts of the state. ? Conducting YOGA day for the students to assert a
heal thy nental conposure to the students and faculty under the Yoga C ub of
WIT ? Mtivating the deserving students to get registered for NCC and gi vi ng
themregimental training to pursue NCG C, B certificates to nake themeligible
for service nation-wide in force at large. ? Involved and inspired by the JNTUK
Swat ch Bharat h m ssion, notivated NSS, NCC and other students to undergo region-
| evel service activities. o NCC has two Units for boys and girls to provide
services to the society o Conducting various activities and preparing students
to contribute to devel opnment of society such as Awareness prograns on swachha
Bhar at h, Yoga day, Blood donation canps to donate bl ood, C eaning of streets,
drai ns, statues, wall paintings and nonunents, C eaning of public parks,
hospitals, bus stands and railway stations etc. ? Frequently organizing the
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Bl ood donation Canps, Eye and other Health check-up canps for the welfare and
wel | bei ng of students and faculty to stay fit and performwell. ? O ganizing
several community prograns for inculcating the social awareness and broad
outl ook free fromprejudice culture in the society anong the students and
faculty.

Provide the weblink of the institution

https://vvitguntur.conlimages/ docunent s/ VVI T | NSTI TUTI ONAL_DI STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year

1. To renew NAAC accreditation under Autononmous status 2. To get good N RF
ranking 3. To renew NBA accreditation for all departnments 4. To establish
Research centers in all departnents 5. To inprove the placenents and higher
education 6. To inmprove Research and Consul tancy work



https://vvitguntur.com/images/documents/VVIT_INSTITUTIONAL_DISTINCTIVENESS.pdf
http://www.tcpdf.org

